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Summary: The biggest challenge for modern organizations is to create a strong and

attractive company culture. Despite the active study of the corporate culture and
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the psychological characteristics of the staff, relatively little attention is paid to the
changes in the corporate culture, in terms of their socio-psychological aspect.
Therefore, it is necessary to study this process and develop programs that will
facilitate the restructuring process effectively and reduce destructive changes,
which is important not only for business organizations, but for organizations in
any field in general. The relevance of the paper lies in the fact that the current
trends in the field of modern business lead to changes in both the structure of the
organization and the psychological climate, which can lead to a change in the
overall corporate culture and consequently change the effectiveness of staff. In this
paper we will try to substantiate the connection between corporate culture, team
socio-psychological characteristics and personal characteristics of employees,
which can be influenced by the development / use of human resource
technologies.
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